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PRINGIFLES

h S
of

provisions of this A

rreement will conetiin

: a oinding opiigatien

 Partles Zor the durstion hereof, or ubtil changed by mubual eonsentg

in wplds
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Hen ﬁﬁ@ﬁﬁéﬁ% e e

snd excliusive negotiating
pose of collsctive n@g@i&%ﬁﬁn&; in suy and

matters velating to terms and conditions of employment ou bebalf of

ses smployed In-a custodisl, Watchma

 exospting the Chief Custodiss



} PHOCLTURE

B oveRt or comiitlion wialah afTsals

A zrisvance 1z & olaim

the welfers sndfor terms

conditions of emplowment of z membar of

pagobisting wi% or a group of mernbers and/or the

urebation, meaning,

or spplication of any of the giglons of this sgresmmnt.

2 Lor Adjusting G Ly and Orievsnceor

< The smpl shall firet digounss hils complaint oraliy with
128 L5 5

his immediate supervisor, wilh bhe objective of resclving the wmatber

Aplormelly.

B, g%@% I7 - The smployee may @“g;ffe £l The declsion of the suporvisor to
the Superind tendent witl mza@uﬁ weuk after recelviog the
dapision of the sggf‘*’z&ﬁ.ﬁ@zﬁg. Thz Aepeal slall be in writing and shall

°, : & = = L
b scoopmanied by & copl g

guparyisor’s degision, The Superintendent

vigs and thedyr superyiscr. it

g bis good offives to edjusk, or resclve

the grievsacs axicably. Witkiy twe celend:r weeks, the Supsrintendent

shall dsliver to the ag rh.osg a written shatement of his

position in respect io . Superintendent shall not
present the grisvanes directly o the Board.

Se Sten II1 = The Hpplovee asy present Wls grievives and all scples of
pricr decislons to the Yoard of Jducabion Tor dlsposition, AL this step,
The gzasﬁa&i&fﬁ ﬁ%i,%; Bmay enploy counssl er eiher rupressutation.

Ge  Any ggri@%é Q%E"&{;‘{ﬁ way be repressated ol any slsge or ab 2ll stagesn of
the grisvence procedure by nimsslf, or ab nis opvion, by a reprassotative
sslected by the custodis) unis.

3 In the event the employee or the Hosrd of Bduecetion is not sabisrled with ihe

statement of the other with rocpedt %o n grisvance, 3% say, within 4 ety (30)



ANCE PROCEIURE (Contimued)

days alter receivisg ths stalenent, refer the grisva

vitration by

reuesting thet an 0iflce of ihe Amerlcsn Avviivallop Arscolevlen pronose

e ag of ssven [7) erblirstors. & copy of such vogusst shell be forwarded

to the 3upsrintendent of Schocls or the Pregldsnt of tne Custonizng® Associa-
thon and the followlng procedure zhall govern:

ARBLTRAT Ol

o

8. Upon reocelpt of the nemes of the o

ad of the

)
o)
oz

Q’%

Superintendent and of iha Uusbodians shall girike namss from the 1let un¥dl

e witimetely le designated my the arbilirgboy.

be The arybdtreitoris derlsion will B i @

findinges, reasopings and conciusicns on Tk

% ro o ipmn  ywimy B ol g ey nak 2 P -
Yo nske omy deoleion wnloh veosires L

tesion of sn sct orohlibited by law owv which Lz violabive of the beros of this

Agroomsni.

8o The oozt for the ssrvicss of the eobitealer #3111 bz borpe aqually by ithe
School Board and the custodians.

= G 4 S SR S oy nyread Dees
4, The elscilon %o subwll 2 grisvance o ol

shall e welivar of 21l

ohher remsdiss oy {oruus
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SALARTES #1D HOURS OF WORK

Le

il wages of 2ll sustedians, matron and night watl

% sre sst Torih In APPREDIEL 4%,

rad by this agre
7. Ths regvlar work week ehall by forty (L0) bouwrs. 411 work performed in

vosns of forty (LO) bours shall be paid for 2% time and one half in come

plisnce with siale las.
3. (&) Pull time custodisns apd night walchann work work on holldars shall bs
paid double time only st & maximum of $wo (7] nolidavs per mano

{p) Whan g member of the custodisl unl?t shall be regquired %o ass the
dutiss of the bhaad custodiar during ths abmence of the besad ousiodlan, he

shall be compsnsated Tor aush dulliss st 32.00 ver day s3%ra. Ths senior

on the shift will be slsgibls.
i, Holidavs.

B, Therse shell bs nf

2 (93 paid nolidaye per school vogr.

b, Helidays shell be July Uik, Laboer Day, Veitsran's Day,

nkagiving Day,

Chrisbmns Sg?§ Haw Year's Dgy. Presideni s ey, Zasisr And Memorial

o, If any of the gbove d holidays shall fall

be celabrated on Fridey., I£ 1t falls op & Sunday, 1% shall 58 calsbraied om
¥Monday etuept ¥aster Hunday.
5. Semi-montbly selary to Us as foilows:
B, For full time sslarled emplovess and wmbiitabes omplovesis
{1) First nalf of the montd on the 70th.
{2) Bascond nelf of monkh on the Tih day of the next wonth.

13} {a) Whep a pay day fails onm or during @ schosl or lsgal holi

¥end, custodlians and matron ‘ehall securs Lhelr pay checks on the le

pre-

iouve working dav.

() Custodiens shall be given the privilege of working holidays

4 on senlority up to a2 1wt of fwe (2 holldave pep men,



i

hereby estebllisned s deflined an s8rvize in lesnghh of Yime by
g mpeinted] ammloyes.

ol

2. Zenlority #&twll be oong of he prinary faonior

ahopen in matters pertaining o heliday work,

g smpioves 1y s vacant o newly assiimated position by

o Bogrd. I & men accepts

3

of kel pe~iod Tor insids

of the Supervisor and spproval of ihe Board, thes men ghzll bold the pooivion azs long

L

o

3. An sppointed smployes shall loss all accuwcisbed Schocl Distizlet Senlority

i

only £f hee

s Hesigns oy is discharged for causs, ilrrsspoective of whobther be is

gubgaguently rehired by the Sohool 14

b Iz lsid off for more than fwelve {12} cousscutive cale dor wmonth

{3




ICLE 7T

.

SHSERANCE PROTEOTION

1. For the seheol year 1972-73 ibe board of education will assume the fnil

 gnd entirve faplly cost for the coversge ae 25t forth in the public
8g

smd sehovl empleoysss bealih benefit progras of =10 sustodians, night
e i or meiron who desire scoverags. 17 g custodian, nlght watehman or

matron doos not rsnew his o bher combract for the following schocl Har,

ke or shw shall be held responsidble for relmbursement of the insurence pay-

32 by tbs board of sdueation for the smummer nonths of July, August,

#

i September of bhal vears

2. The board shell provide to sach custodian, nipht waichwsen or ERTon,
upon smployment, s deseripiion of ths healih-caere insuransce COYErags pros
vided under this srticle which shall inclinde & clear deseriptlon of oone

g B g 0B i, s s
ditions end limits of coverage as listed above.

-7 e



y unil coversd by this gpreement &

%, Eash

be sntivled to vecation with pay abl the mwmal rafe of pay such employes is

y gt Lhe tims such vaesbion is actually bamiosn.

2. Fasation dates shall be sslscbed by emplioysss sccording o senloriiy and

be at any time during the conbtrael vesr sublsct to the sporowal of the

intarstion.

r dwe (2] emplovess may be on vecatlon alb ope tims.

e 411 employess with one (1) vearte sevvice will recsive im0 weeks vacation.
5. Affer five (5) years service, employees shall receive thres (3] weeks

&. Any nolidsy felling within 3 mane wesabtion perisd will sutomatieslly

end his wecation by ome {1 day to componsats for the Loliday.

Fo In the ovent that s men. whils on vsoailon, shall becooe legimeilsly sichk,
he shell meke spplication to ths board e uee his sick leawve instesd of
vacation %ime snd the bosrd shell vender p fioel deteruingiion on sush

goplisation.
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ARTICLE IX

FORE SCHETIE

3. For plarving purposss and Lo maintain an orderly procsdurs, the work
schadule shall be posted for a Two {2) Hunih pericd. Rash new scheduls

%

shall be posted st isast ons (1) monid pricr to the start of such scheduls.

[#]

2. For proper plancing vwithin the Custedisl Staif  salection of prospeciive
workers for Holidays. based on Seniority. :shell be nads st least two {2)
weeks In sdvence of the Hollday.

Jo A list of gubstiiubes shall be wmaintalned by the Board of Rdueatlon.

Substitutes shall be assigned, 17 avellshle, whernever any regulsr smployes is

absani.

. |
o A53 =
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1. Within two {2) moniths after July 1s%, 1771, there shall be ast up en
sabablished sst of Safely 3
2.

s Por Custodisd Twplovses.

sanble ot of Safely Standsrds which

shpll be in writing, they shall be incorporated as part of the Agreesent

2 od da tod ge Apperdiz REF,

3, The foregoing shall not preciude ibe Introductlon of further Safety
Standards at & lebter dale. vis the Head Ousiodisn. for sporoval and possiblis

soceptancs by bthe Board.




rhy may, if it so deglres, utilise the services of culside

1.
sensultants emd may call upon professionsl and lay reprasentatives Lo




ARTYTCLE 3T11

[HG_CLAUSE

1% is; or shall be ab any time,

y provision of this J

contrary Yo lsw, then such provielon shall pot be gopliceble, performed
or anforesd, In such ovend, 831 other provislons of thle agreement

2hall combinue in effset.
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i. Tom gzz@”“‘?
gnd shall

July 1, 1972

AR Y
IH WITHESS WHEHECF. the employer has &

sed this dgresmsnt Lo be sligned
e 148 President, fhereunto duly authe i

2 G itz seal W be affizsd
stiested by 1is Sscretary and the snployss and its J&Q@@é&&iﬁ& azenb, through
its duly authoriged President, has bereunts ss% his hand and ? this

) A day ol ;

Lo 1972
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Ao CUSTODIANS & VIGHT 8 TCHMAN

B. SUBSTITUTE CUSTODIANS |

%2050 per day
C. MATROM

$19.00 per day for s minimum of 130 dave.

B Proper pesltion on the salary Jchedule shall reflect vurrent ysar of
eeployeent in the 3chool Dstrist.

Es It 1z undersicod and agresd thad nothing herein contaiped shell antiile
any euployse to rebroactive pay.

I I



Yoy RIBEER
= 77 OR FPHER STMD

E?&%@ﬁf BQUTPEERT FOH WOBK O

CYRATORY THFECTIONS.

JUNTOR HIGH SCHOOL 3

NTSPENEERS Sﬁ@ﬁ%ﬁ HE THETal
FPE DN THE BaB

T 5@&? AND WAT

LED O ALL Sﬁ@ﬁ%ﬁﬁ%& HACEIEES

SOMRD SCRUBEER, IF AVATI

8o 4 LIGHT SHOULD EE INSTALIED AT THE

BRD OF THE GARA0E BY THE GASOLIRE PUME.

9. IN YHE INTSREST OF SECURTTY, ALL CUTSILE Lfﬁﬁ?@ﬁ SROVLD BE SEGURED, LOCES

NGED TN ORIER THAT AFTER SCPOOL HOURS THERE SHa L BB OHLY OHE ERTRARCE.

EREY ONE Sﬁm BE REQOIHED TO EETER Y TE PAONT DOOH. A BELL SIS
SLLBD T0O ALERT THE CUSTODIAN OF DUTY 70 THE FACT THAT ¢

3 SHOULD 5§ INSTALTED ON THE CENTER POSTS UF CAFE]
SCHOOL CAFETERIS.




